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rt on the performance of the institute

Ob'etrh've
To rovi i . ;
s Pl vide professuonal qualification to the tribal students of Palghar district.
Place the tribal students in good position in the industries in MIDC and GIDC.

Content

F .

s tff(;n the establishment SASIMS realise that the students of Palghar district are not keen to

y. As well as they also don’t know how to go for good industrial jobs. Their situation was
onal

Dot improving after getting graduate also. As the courses they were opting was traditi
courses like BA, B.com, B.Sc. as so on. Even if they go for post-graduation their position was

not getting improvised. As they get recruited for very small designation in the organisation.

Due to which their salary is also very low.
such students. With the motive

So, SASIMS decided to provide professional qualification to
in mind SASIMS started taking workshops in nearby graduation colleges. To enlighten them
about the importance of MMS course. These workshops are organised on a regular basis in
the colleges. The representatives solve their queries, drought and dilemma regarding the

at the fee of these courses is out of their reach.

course and the fee of the course. As they feel th
The representatives share the government scholarship programs with the students and if

needed to their parents too.

As MBA course is new for them. They don’t have much information about this course. We
give them information out the course detail. And in which type of industry, they can get the

jobs in the industries and in which type of department.

Outcome
Financial situation of the students is getting better and they are growing in their

career.
Seeing their growth their friends and siblings are also getting motivated to join the

course in our institute.

The tables denote the demography of the students admitted to SASIMS.
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